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June 11, 2021
 
 
 
June 18, 2021/Intern/IN CHE DLF
 
Mr. Vasanthan P
KSR Group of Institutions
Namakkal
Tamilnadu
India
 
Dear Vasanthan,
 
On behalf of Virtusa Consulting Services Private Limited (“Virtusa”), I am pleased to confirm
your Internship with us. You will be undergoing the internship at Virtusa for a period of 6
Months starting from June 18, 2021 at our Chennai. As an Intern, you will be eligible to a
consolidated stipend of5,500.00 (Five Thousand and Five Hundred Rupees) per month during
the term of your internship with Virtusa.
 
 
Please note that the internship does not create any employer - employee relationship between you
and Virtusa. Virtusa may terminate your internship at any time upon notice in its sole discretion.

 
Sincerely,

 
 
 
 

 
 

 

  
 

Sundararajan Narayanan 
 

Chief People Officer & Global Head Of Human Resources
 

 
Virtusa Consulting Services Pvt Ltd, India

 



Training and Employment Agreement

This Training and Employment Agreement (hereinafter referred to as the
“Agreement”) is executed on 6th October 2021 (hereinafter referred to as “Effective
Date”) by and between

Codingmart Technologies, a company registered under the applicable laws and
having its registered office at MDS Group Signature, 3rd Floor, 38th Cross Road, 5th
Block, HBR Layout, Bangalore 560043, Karnataka (hereinafter referred as the
“Company” which term shall, unless it be repugnant to the context or meaning
thereof, be deemed to include its successors and assigns), represented by its
authorized signatory Anitha Sathish.

AND

Saranya C , bearing aadhaar number 8297 0555 0227 having place of residence at
22, SulakkalPudhur, Veeranampalayam(po), kangeyam hereinafter referred as the
“trainee”). The Company and the Trainee are together referred to as Parties and
individually as party.

Recitals

WHEREAS the Trainee desires to work with the Company and in furtherance of the
same has been selected for training by the Company for period of 9 months of
internship (Excluding leaves availed), hereinafter referred to as “Term of Training”
and if decided by the Company in its sole discretion may be offered by the Company
an employment with the Company post the Training;

WHEREAS the Company, must disclose and discuss sensitive and confidential
information in the ordinary course of their engagement with the Trainee and in
furtherance of the same, this Agreement details the terms of this Training and
Employment.

NOW THEREFORE, in consideration of the promises and other covenants and other
good and valuable consideration, the receipt of which is hereby acknowledged by the
Parties, this Agreement witness as follows:

1. Definitions
1.1. “Agreement” shall mean and include this Training and Employment Agreement

along with its recitals, annexures, schedules, and amendments, if any.
1.2. “Confidential Information” shall mean and include any and all information

disclosed by the Company to the Trainee during the term of this Agreement,
which is by its very nature confidential whether or not expressly marked as

CODINGMART TECHNOLOGIES PRIVATE LIMITED | CIN: U72200TZ2015PTC02201
MDS Group Signature, 3rd Floor,38th Cross Road,5th Block, HBR Layout, Bangalore

560043
www.codingmart.com | hr@codingmart.com

1
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December 18, 2021
 
December 29, 2021/Intern/IN HYD Campus
 
Mr. Rakesh R
L-35/17 , TNHB Colony, Valaraigate
Tiruchengode
Tamil Nadu
India
 
Dear Rakesh,
 
On behalf of Virtusa Consulting Services Private Limited (“Virtusa”), I am pleased to confirm
your Internship with us. You will be undergoing the internship at Virtusa for a period of 3 Months starting
from December 29, 2021 at our Hyderabad. As an Intern, you will be eligible to a consolidated stipend
of 6,500.00 (INR Six thousand five hundred) per month during the term of your internship with Virtusa.
 
 
Please note that the internship does not create any employer - employee relationship between you and
Virtusa. Virtusa may terminate your internship at any time upon notice in its sole discretion.

 
Sincerely,

 
 

 
 

 

  
 

Sundararajan Narayanan 
 

Chief People Officer & Global Head Of Human Resources
 

 
Virtusa Consulting Services Pvt Ltd, India

 

Offer electronically accepted by: R, Rakesh 
Offer electronically accepted on: Dec 19, 2021 7:33 AM 
Offer electronically accepted from: 42.106.186.29
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December 18, 2021
 
December 29, 2021/Intern/IN HYD Campus
 
Ms. Vesalee Shanmugam
3/820,Shanmugam Building, Tajnagar Bus Stop( Opp), S.P.B Colony(P.O), Namakkal(Dt).
Erode
Tamil Nadu
India
 
Dear Vesalee,
 
On behalf of Virtusa Consulting Services Private Limited (“Virtusa”), I am pleased to confirm
your Internship with us. You will be undergoing the internship at Virtusa for a period of 3 Months starting
from December 29, 2021 at our Hyderabad. As an Intern, you will be eligible to a consolidated stipend
of 6,500.00 (INR Six thousand five hundred) per month during the term of your internship with Virtusa.
 
 
Please note that the internship does not create any employer - employee relationship between you and
Virtusa. Virtusa may terminate your internship at any time upon notice in its sole discretion.

 
Sincerely,

 
 

 
 

 

  
 

Sundararajan Narayanan 
 

Chief People Officer & Global Head Of Human Resources
 

 
Virtusa Consulting Services Pvt Ltd, India

 

Offer electronically accepted by: Shanmugam, Vesalee 
Offer electronically accepted on: Dec 19, 2021 8:33 PM 
Offer electronically accepted from: 106.198.117.21



‌ 

                                                                                                      ‌August‌ ‌20‌th‌,2021‌ ‌ 
‌ 

‌ 
Dear‌ ‌Gobinath,‌ ‌ 

‌ 
We‌ ‌are‌‌pleased‌‌to‌‌offer‌‌you‌‌a‌‌role‌‌as‌‌a‌‌‌“Project‌‌Trainee”.‌‌Your‌‌tentative‌‌date‌‌of‌‌joining‌‌will‌‌be‌‌‌September‌‌                                       
01‌st‌,2021‌.‌‌On‌‌the‌‌date‌‌of‌‌joining‌ ‌agreement‌‌should‌‌be‌‌signed‌‌by‌‌you‌‌along‌‌with‌‌cheque‌‌of‌‌Rs.‌‌2/-‌‌lakhs‌‌signed‌‌                                       
by‌ ‌you‌ ‌under‌ ‌the‌ ‌condition‌‌ ‌  

● That‌ ‌you‌ ‌agree‌ ‌to‌ ‌enter‌ ‌into‌ ‌a‌ ‌retention‌ ‌ship‌ ‌agreement‌ ‌with‌ ‌the‌ ‌company‌ ‌for‌ ‌a‌ ‌period‌ ‌of‌ ‌2‌ ‌years,‌‌                                     
starting‌ ‌from‌ ‌___‌ ‌ ‌   

● Proof‌ ‌of‌ ‌successful‌ ‌completion‌ ‌of‌ ‌your‌ ‌under-graduation‌ ‌degree‌ ‌mark‌ ‌sheets‌ ‌as‌ ‌on‌ ‌__‌ ‌semester‌ ‌                           
without‌ ‌any‌ ‌standing‌ ‌arrears‌ ‌ 

As‌‌a‌‌“‌Project‌‌Trainee‌”,‌‌you‌‌will‌‌be‌‌given‌‌a‌‌stipend‌‌of‌‌‌Rs.‌‌10,000‌‌per‌‌month‌‌subject‌‌to‌‌the‌‌days‌‌of‌‌presence‌‌at‌‌                                           
the‌ ‌office.‌ ‌ 
‌ 

Please‌ ‌note‌ ‌that‌ ‌a‌ ‌detailed‌ ‌appointment‌ ‌letter‌ ‌shall‌ ‌be‌ ‌issued‌ ‌at‌ ‌the‌ ‌time‌ ‌of‌ ‌joining‌ ‌the‌ ‌company‌ ‌after‌‌                                   
completion‌ ‌of‌ ‌your‌ ‌academic‌ ‌requirements‌ ‌without‌ ‌any‌ ‌arrears.‌ ‌You‌ ‌will‌ ‌be‌ ‌designated‌ ‌as‌ ‌‘‌Trainee‌ ‌-‌‌                             
Programmer‌’‌ ‌after‌ ‌completion‌ ‌of‌ ‌the‌ ‌“‌Project‌ ‌Trainee‌”‌ ‌activity‌ ‌and‌ ‌successfully‌ ‌completing‌ ‌academic‌‌                       
requirements.‌ ‌ 
‌ 

As‌ ‌‘‌Trainee‌ ‌-‌ ‌Programmer',‌you‌ ‌will‌ ‌be‌ ‌offered‌ ‌a‌ ‌CTC‌‌between‌ ‌‌Rs.‌‌3.5‌‌Lakhs‌‌to‌‌4.5‌‌Lakhs‌‌‌Per‌‌Annum,‌‌                                   
decided‌‌based‌‌on‌‌your‌‌performance‌‌as‌‌part‌‌of‌‌the‌‌Project‌‌Trainee‌‌Role,‌‌inclusive‌‌of‌‌provident‌‌fund‌‌and‌‌other‌‌                                   
deductions‌ ‌as‌ ‌per‌ ‌the‌ ‌governing‌ ‌statutory‌ ‌norms.‌ ‌ 

‌ 
During‌ ‌this‌ ‌assignment‌ ‌you‌ ‌will‌ ‌work‌ ‌under‌ ‌the‌ ‌supervision‌ ‌of‌ ‌such‌ ‌officers‌ ‌as‌ ‌may‌ ‌be‌ ‌decided‌ ‌by‌ ‌the‌‌                                   
company‌‌from‌‌time‌‌to‌‌time.‌ ‌You‌‌shall‌‌diligently‌‌and‌‌faithfully‌‌carry‌‌out‌‌instructions‌‌given‌‌to‌‌you‌‌and‌‌to‌‌the‌‌                                     
best‌ ‌of‌ ‌your‌ ‌power,‌ ‌skill,‌ ‌ability‌ ‌for‌ ‌the‌ ‌business‌ ‌and‌ ‌interest‌ ‌of‌ ‌the‌ ‌Company.‌ ‌ 
‌ 

All‌ ‌confidential‌ ‌information,‌ ‌trade‌ ‌secrets,‌ ‌confidential‌ ‌programming,‌ ‌system‌ ‌development‌ ‌processes,‌‌                   
information‌‌pertaining‌‌to‌‌the‌‌design,‌‌development‌‌and‌‌manufacturing‌‌of‌‌licensed‌‌product‌‌and‌‌data‌‌of‌‌any‌‌kind‌‌                               
whatsoever‌‌coming‌‌into‌‌existence‌‌or‌‌acquired‌‌or‌‌used‌‌by‌‌the‌‌company‌‌or‌‌by‌‌you‌‌or‌‌by‌‌any‌‌employee‌‌or‌‌agent‌‌                                       
thereof‌‌during‌‌tenure‌‌with‌‌the‌‌company‌‌shall‌‌be‌‌treated‌‌as‌‌confidential‌‌by‌‌you‌‌and‌‌shall‌‌not‌‌disclose‌‌the‌‌same‌‌                                     
except‌ ‌with‌ ‌the‌ ‌express‌ ‌permission‌ ‌of‌ ‌the‌ ‌Company.‌ ‌ 

Copyright‌ ‌of‌ ‌all‌ ‌designs,‌ ‌drawings,‌ ‌plans‌ ‌and‌ ‌documentation‌ ‌pertaining‌ ‌to‌ ‌products‌ ‌sold,‌ ‌manufactured‌ ‌or‌‌                           
otherwise‌ ‌dealt‌ ‌by‌ ‌the‌ ‌company‌ ‌shall‌ ‌at‌ ‌all‌ ‌times‌ ‌be‌ ‌the‌ ‌property‌ ‌of‌ ‌the‌ ‌Company.‌ ‌ ‌   

All‌‌discoveries,‌‌inventions,‌‌ideas‌‌that‌‌you‌‌may‌‌conceive‌‌during‌‌your‌‌tenure‌‌with‌‌the‌‌company,‌‌shall‌‌be‌‌the‌‌sole‌‌                                   
and‌ ‌exclusive‌ ‌property‌ ‌of‌ ‌the‌ ‌Company.‌ ‌ ‌   

At‌‌the‌‌time‌‌of‌‌joining‌‌we‌‌would‌‌request‌‌you‌‌to‌‌furnish‌‌two‌‌references‌‌and‌‌submit‌‌two‌‌copies‌‌of‌‌the‌‌following‌‌                                       
documents:‌ ‌ 
‌ 
● Photographs‌ ‌(Seven‌ ‌passport‌ ‌size)‌ ‌ 
● Copies‌ ‌of‌ ‌all‌ ‌the‌ ‌educational‌ ‌certificates‌ ‌(Tenth‌ ‌class‌ ‌onwards)‌ ‌including‌ ‌mark‌ ‌sheets‌ ‌in‌ ‌full‌ ‌ 
● Proof‌ ‌of‌ ‌ID‌ ‌ 
● Proof‌ ‌of‌ ‌Address.‌ ‌ 

‌ 
You‌ ‌should‌ ‌produce‌ ‌all‌ ‌the‌ ‌original‌ ‌certificates‌ ‌for‌ ‌verification‌ ‌on‌ ‌the‌ ‌date‌ ‌of‌ ‌joining.‌ ‌ 
‌ 

Please‌ ‌submit‌ ‌the‌ ‌copy‌‌of‌‌this‌‌letter‌‌as‌‌an‌‌acceptance‌‌of‌‌the‌‌above‌‌offer‌‌and‌‌all‌‌the‌‌other‌‌terms‌‌of‌‌this‌‌Offer‌‌                                           
Letter.‌‌This‌‌letter‌‌of‌‌offer‌‌shall‌‌be‌‌withdrawn‌‌and‌‌cancelled‌‌automatically‌‌without‌‌any‌‌further‌‌communication,‌‌                             
in‌ ‌this‌ ‌regard,‌ ‌if‌ ‌you‌ ‌fail‌ ‌to‌ ‌join‌ ‌us‌ ‌on‌ ‌the‌ ‌date‌ ‌mentioned‌ ‌above.‌ ‌ 

Corp.‌ ‌office‌ ‌:‌ ‌lonixx‌ ‌Technologies‌ ‌Private‌ ‌Limited,‌ ‌No.‌ ‌L‌ ‌25,‌ ‌2nd‌ ‌Floor,‌ ‌Dr.‌ ‌Vikram‌ ‌Sarabhai‌ ‌Instronics‌ ‌Estate,‌‌ ‌  
SRP‌ ‌Tools,‌ ‌Thiruvanmiyur,‌ ‌Chennai‌ ‌600‌ ‌041.‌ ‌TN,‌ ‌India.‌ ‌Ph‌ ‌+91‌ ‌72000‌ ‌65200‌ ‌‌/‌ ‌‌73973‌ ‌85400‌‌ ‌  

Regd.‌ ‌office‌ ‌:‌ ‌No.4,‌ ‌1st‌ ‌Cross‌ ‌Street,‌ ‌Blue‌ ‌Beach‌ ‌Road,‌ ‌Neelankarai,‌ ‌Chennai‌ ‌-‌ ‌600‌ ‌115.‌‌ ‌  
www.Ionixxtech.com‌ ‌|‌ ‌CIN:‌ ‌U72900‌ ‌TN2008PTC067248‌ ‌|‌ ‌GST:‌ ‌33AABC19976K120‌ ‌ 

‌ 



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1096826
 
November 02, 2021
 
Dear Vergin Santhiya Gnanaselan,
 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance.You are also eligible for an One-time Skill Bonus* of INR
25,000/-. The detailed information on compensation and benefits will be provided in your Offer Letter. 
 
*One-time Skill Bonus will be based on the technical competency demonstrated thru skill based assessment, Interview and
GenC Training post joining/Internship. 
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 





 
 

 

 
 

October 14, 2021 

 
Mr. Kannan P 
K.S.R College of Engineering 

 

Dear Kannan, 
 

SUB: Our offer for the position of Trainee 

 

We are happy to let you know that we are impressed with your credentials and welcome you to the 

Aspire family. We are certain that you would play a vital role in our growth and success and you will be a 

valuable addition to our talented team of ASPIRIANs. 

 

You will be inducted as a “Trainee”. Your initial training will be done virtually if the Covid situation 

continues and your initial training with the Talent Nurturing team and the department specific training 

will be for a maximum duration of three months. Post training you will be deputed to any one of our 

Practices and location, once the situation becomes normal, you will be deputed to work from any of our 

offices in India. The salary during training will be Rs.15,000 per month which will be prorated based on 

your training duration. At the end of training period, a formal evaluation of your performance will be 

made. 

 

On successful completion of the training, your total Cost-to-Company (CTC) will be revised to Rs.3.60 

Lakhs Per Annum. You will also be eligible for a stipend of Rs.25,000 and this stipend will be payable 

after completing one month of your service with us and will get credited along with your salary for the 

consecutive payroll cycle. All remuneration payable to you will be subject to income tax deduction at 

source and to any other statutory deductions that may be applicable.  

 

Your commencement of employment with us is contingent upon your acceptance of this offer and our 

terms of employment (Annexure 1). We once again welcome you to share a challenging and mutually 

rewarding experience at Aspire. Please return the duplicate of this letter duly signed by you. 

 

For Aspire Systems (India) Private Limited 

Dinesh Kumar T.K. 

Vice President 

dinesh.kumaran@aspiresys.com  

  

I hereby accept the offer. 

Signature :  

Name  : Kannan P 

Date  : 

mailto:dinesh.kumaran@aspiresys.com


Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
13-Jan-2022
 
Deepika E
B.E. Computer Science & Engineering
KSR College of Engineering, Tiruchengode 
 
Dear Deepika E, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
11-Apr-2022
  
Dear Hari Krishnan  A,
B.E., Computer Science & Engineering
KSR College of Engineering, Tiruchengode
 
Candidate ID – 19729685
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee.
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 15 days and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program (if offered to you) as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
13-Jan-2022
 
Jayanthi M
B.E. Computer Science & Engineering
KSR College of Engineering, Tiruchengode 
 
Dear Jayanthi M, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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PRIVATE AND CONFIDENTIAL

June 15, 2022

BHARATH  R

8/124 THOPPUKADU, GURUSAMYPALAYAM, RASIPURAM (TK), 
 NAMAKKAL 
, India.

Dear BHARATH  R,

Welcome  to  Mphasis.  It  gives  me great  pleasure  to  invite  you  to  join  the  family  of

Mphasis.

We are pleased to offer you the position of a Associate Software Engineer, in Band 5 and

Level  2 with  our organisation. The gross  compensation  will  be  INR  4,00,000/- (Four

Lakhs rupees only) per annum. 

You are required to sign a training bond and agreement for  INR 1,00,000/-(Rupees

One Lakh Only) for a period of 24 months. This bond is applicable from your date of

joining the company.  The bond for the complete amount of  INR 1,00,000/-(Rupees

One Lakh Only) would be recovered if you resigned within 24 months.

At Mphasis we believe we have a historic opportunity of building a global world class

company.  We also believe we are very unique in several ways – our equal strengths in

Applications, BPO and ITO; being a flat, open and communicative organization; our ethos

that encourages, promotes and rewards empowerment; initiative; flawless execution and

leadership.   In return,  we promise to provide you a platform to grow and fulfill  your

personal and professional goals.  We look for professionals like you who would partner

the  future  growth  of  the  Organization.   We  are  confident  that  with  your  skills,

competencies and capabilities you would be a valuable addition to the team.

This offer of employment is contingent upon you fulfilling the background verification

process that the organization will conduct.

We look forward to you joining us on June 24, 2022 at Pune. The reporting time is 9:00

AM. You endorse your acceptance by duly signing the duplicate copy of this letter on all

sheets at the bottom right corner and return to the undersigned by either mailing it or

handing it over to us on the date of your joining.

  CIN: L3007KA1992PLC025294



DirectCore/RH11092684/305973/Pune/June/V1 

PRIVATE AND CONFIDENTIAL

June 15, 2022

BOOBALAN  N

15/4 Syed jaffer Street, Arisipalayam
 Salem 
, India.

Dear BOOBALAN  N,

Welcome  to  Mphasis.  It  gives  me great  pleasure  to  invite  you  to  join  the  family  of

Mphasis.

We are pleased to offer you the position of a Associate Software Engineer, in Band 5 and

Level  2 with  our organisation. The gross  compensation  will  be  INR  4,00,000/- (Four

Lakhs rupees only) per annum. 

You are required to sign a training bond and agreement for  INR 1,00,000/-(Rupees

One Lakh Only) for a period of 24 months. This bond is applicable from your date of

joining the company.  The bond for the complete amount of  INR 1,00,000/-(Rupees

One Lakh Only) would be recovered if you resigned within 24 months.

At Mphasis we believe we have a historic opportunity of building a global world class

company.  We also believe we are very unique in several ways – our equal strengths in

Applications, BPO and ITO; being a flat, open and communicative organization; our ethos

that encourages, promotes and rewards empowerment; initiative; flawless execution and

leadership.   In return,  we promise to provide you a platform to grow and fulfill  your

personal and professional goals.  We look for professionals like you who would partner

the  future  growth  of  the  Organization.   We  are  confident  that  with  your  skills,

competencies and capabilities you would be a valuable addition to the team.

This offer of employment is contingent upon you fulfilling the background verification

process that the organization will conduct.

We look forward to you joining us on June 24, 2022 at Pune. The reporting time is 9:00

AM. You endorse your acceptance by duly signing the duplicate copy of this letter on all

sheets at the bottom right corner and return to the undersigned by either mailing it or

handing it over to us on the date of your joining.

  CIN: L3007KA1992PLC025294



DirectCore/RH11105352/306213/Pune/June/V1 

PRIVATE AND CONFIDENTIAL

June 15, 2022

HARITHA  B

55,VYSYAL STREET,KULITHALAI
 KARUR 
, India.

Dear HARITHA  B,

Welcome  to  Mphasis.  It  gives  me great  pleasure  to  invite  you  to  join  the  family  of

Mphasis.

We are pleased to offer you the position of a Associate Software Engineer, in Band 5 and

Level  2 with  our organisation. The gross  compensation  will  be  INR  4,00,000/- (Four

Lakhs rupees only) per annum. 

You are required to sign a training bond and agreement for  INR 1,00,000/-(Rupees

One Lakh Only) for a period of 24 months. This bond is applicable from your date of

joining the company.  The bond for the complete amount of  INR 1,00,000/-(Rupees

One Lakh Only) would be recovered if you resigned within 24 months.

At Mphasis we believe we have a historic opportunity of building a global world class

company.  We also believe we are very unique in several ways – our equal strengths in

Applications, BPO and ITO; being a flat, open and communicative organization; our ethos

that encourages, promotes and rewards empowerment; initiative; flawless execution and

leadership.   In return,  we promise to provide you a platform to grow and fulfill  your

personal and professional goals.  We look for professionals like you who would partner

the  future  growth  of  the  Organization.   We  are  confident  that  with  your  skills,

competencies and capabilities you would be a valuable addition to the team.

This offer of employment is contingent upon you fulfilling the background verification

process that the organization will conduct.

We look forward to you joining us on June 24, 2022 at Pune. The reporting time is 9:00

AM. You endorse your acceptance by duly signing the duplicate copy of this letter on all

sheets at the bottom right corner and return to the undersigned by either mailing it or

handing it over to us on the date of your joining.

  CIN: L3007KA1992PLC025294





 

 
KANINI Software Solutions India Private Limited 

(An ISO 9001:2015 Certified Company)  
Rattha Tek Meadows, No. 51, Tower - B, 3rd Floor, OMR, Sholinganallur,  

Chennai -600 119 | Phone : +91 44 40098700 | www.KANINI.com 

 

 

Date: 16-Nov-21 

 

 

                                                                                                        

Provisional Letter of Employment 

 

 

 

Dear Harini Ravichandran,  

  

 

 

Thank you for the keen interest you have shown in KANINI Software Solutions (a fully 

owned Subsidiary of KANINI Software Solutions Inc, USA). Consequent to your application 

and the subsequent discussions you had with us, we are pleased to offer you a Provisional 

appointment for the position of Trainee Engineer. A detailed offer letter showing all the 

terms of your employment will be provided up on your acceptance of this provisional 

appointment and completion of pre-employment activities. 

 

Your annual cost to the company would be INR 4,00,000. A breakup of this would be 

provided along with your offer letter.  

 

This offer is contingent upon the successful completion of a background check, verification 

of education, acceptance and signing of the employment agreement. Prior to your first day 

of employment, you will need to complete the “onboarding process” in a Workday. We will 

keep you informed about your joining date through email upon completion of pre-

employment activities. 

 

We would appreciate your confirmed acceptance of this offer in the enclosed format.  

  

Looking forward to your joining with our “Winning Team”. 

 

With best wishes,  

  

Yours sincerely,  

 

 

For KANINI Software Solutions, 

  

 

 

Indu Mohan 

Assistant Manager - HR  

 
 



CIN: U72200DL2007PTC162619

Corporate Office: Plot No CP-07 Global Innovation Park,Sector-8, IMT Manesar, Gurgaon, Haryana - 122050 India

Registered Office:12/10 East Patel Nagar, New Delhi - 110008, India

www.vvdntech.com | Email: info@vvdntech.com

TRAINING CUM OFFER LETTER

HR/IND/IL/2022/01/00484

Date: 07-Jan-2022

Name of the Candidate : Ilamukilan S V

Place of Joining : Pollachi

Training Start Date : 15-Jun-2022

Dear Ilamukilan S V,

With reference to your interview you had with us, we are pleased to offer you the position of Engineer (SW)

in VVDN Technologies Pvt. Ltd (hereinafter referred to as “VVDN” or “Company”) on the following

terms and conditions:

1. Compensation Details:

a. During training you are eligible for a stipend of Rs. 10,000/- per month.

b. Upon successful completion of training, your compensation will be revised to Rs. 3,20,000/- Per

annum during the Probation Period.

c. Upon confirmation of Services your compensation will be revised to Rs. 4,00,000/- Per annum.

2. During Training Period, you are expected to report in office daily on your work days as applicable for

your business unit. This is subject to any change or requirement that may come into effect in the

future. Such changes will supersede all the relevant clauses mentioned in this Trainee/ Offer letter.

3. You will be on a probation period for 3 months after your Training completion.

4. You will be required to execute Agreements and its Terms and Conditions of Training, and other

necessary documents / undertakings as may be required by VVDN from time to time.

5. Any discovery, invention, improvement, adaptation or variation of designs, drawings, processes,

methods, material specifications, etc., which will be a result of your training in VVDN or its associates,

or which you may come to know in the course of your Training, more specifically in relation to the

engineering or technology used or adopted by VVDN, shall be the property of VVDN. You shall treat

the above information or data in connection with any work done in VVDN strictly confidential. You

shall not use, give or sell any or all of the information to any other person or firm for exploitation, for

gain or otherwise

6. All information, papers, correspondence, etc., pertaining to VVDN business activities, commercial,

technical or otherwise coming into your possession in the course of your training shall be treated

strictly confidential.

7. During your training with VVDN, you may be transferred to any of the Offices/ Departments/ Units of

VVDN or of associate concerns whether existing or to be set up, basis any business requirement,

anywhere in India or abroad, on the same terms and conditions, at the sole discretion of the

management.



CIN: U72200DL2007PTC162619

Corporate Office: Plot No CP-07 Global Innovation Park,Sector-8, IMT Manesar, Gurgaon, Haryana - 122050 India

Registered Office:12/10 East Patel Nagar, New Delhi - 110008, India

www.vvdntech.com | Email: info@vvdntech.com

TRAINING CUM OFFER LETTER

HR/IND/IL/2022/01/00501

Date: 07-Jan-2022

Name of the Candidate : Yokash S

Place of Joining : Pollachi

Training Start Date : 15-Jun-2022

Dear Yokash S,

With reference to your interview you had with us, we are pleased to offer you the position of Engineer (SW)

in VVDN Technologies Pvt. Ltd (hereinafter referred to as “VVDN” or “Company”) on the following

terms and conditions:

1. Compensation Details:

a. During training you are eligible for a stipend of Rs. 10,000/- per month.

b. Upon successful completion of training, your compensation will be revised to Rs. 3,20,000/- Per

annum during the Probation Period.

c. Upon confirmation of Services your compensation will be revised to Rs. 4,00,000/- Per annum.

2. During Training Period, you are expected to report in office daily on your work days as applicable for

your business unit. This is subject to any change or requirement that may come into effect in the

future. Such changes will supersede all the relevant clauses mentioned in this Trainee/ Offer letter.

3. You will be on a probation period for 3 months after your Training completion.

4. You will be required to execute Agreements and its Terms and Conditions of Training, and other

necessary documents / undertakings as may be required by VVDN from time to time.

5. Any discovery, invention, improvement, adaptation or variation of designs, drawings, processes,

methods, material specifications, etc., which will be a result of your training in VVDN or its associates,

or which you may come to know in the course of your Training, more specifically in relation to the

engineering or technology used or adopted by VVDN, shall be the property of VVDN. You shall treat

the above information or data in connection with any work done in VVDN strictly confidential. You

shall not use, give or sell any or all of the information to any other person or firm for exploitation, for

gain or otherwise

6. All information, papers, correspondence, etc., pertaining to VVDN business activities, commercial,

technical or otherwise coming into your possession in the course of your training shall be treated

strictly confidential.

7. During your training with VVDN, you may be transferred to any of the Offices/ Departments/ Units of

VVDN or of associate concerns whether existing or to be set up, basis any business requirement,

anywhere in India or abroad, on the same terms and conditions, at the sole discretion of the

management.



CIN: U72200DL2007PTC162619

Corporate Office: Plot No CP-07 Global Innovation Park,Sector-8, IMT Manesar, Gurgaon, Haryana - 122050 India

Registered Office:12/10 East Patel Nagar, New Delhi - 110008, India

www.vvdntech.com | Email: info@vvdntech.com

TRAINING CUM OFFER LETTER

HR/IND/IL/2022/01/00494

Date: 07-Jan-2022

Name of the Candidate : Thirumoorthi R

Place of Joining : Pollachi

Training Start Date : 15-Jun-2022

Dear Thirumoorthi R,

With reference to your interview you had with us, we are pleased to offer you the position of Engineer (SW)

in VVDN Technologies Pvt. Ltd (hereinafter referred to as “VVDN” or “Company”) on the following

terms and conditions:

1. Compensation Details:

a. During training you are eligible for a stipend of Rs. 10,000/- per month.

b. Upon successful completion of training, your compensation will be revised to Rs. 3,20,000/- Per

annum during the Probation Period.

c. Upon confirmation of Services your compensation will be revised to Rs. 4,00,000/- Per annum.

2. During Training Period, you are expected to report in office daily on your work days as applicable for

your business unit. This is subject to any change or requirement that may come into effect in the

future. Such changes will supersede all the relevant clauses mentioned in this Trainee/ Offer letter.

3. You will be on a probation period for 3 months after your Training completion.

4. You will be required to execute Agreements and its Terms and Conditions of Training, and other

necessary documents / undertakings as may be required by VVDN from time to time.

5. Any discovery, invention, improvement, adaptation or variation of designs, drawings, processes,

methods, material specifications, etc., which will be a result of your training in VVDN or its associates,

or which you may come to know in the course of your Training, more specifically in relation to the

engineering or technology used or adopted by VVDN, shall be the property of VVDN. You shall treat

the above information or data in connection with any work done in VVDN strictly confidential. You

shall not use, give or sell any or all of the information to any other person or firm for exploitation, for

gain or otherwise

6. All information, papers, correspondence, etc., pertaining to VVDN business activities, commercial,

technical or otherwise coming into your possession in the course of your training shall be treated

strictly confidential.

7. During your training with VVDN, you may be transferred to any of the Offices/ Departments/ Units of

VVDN or of associate concerns whether existing or to be set up, basis any business requirement,

anywhere in India or abroad, on the same terms and conditions, at the sole discretion of the

management.



 

 

 

           07/12/2021  
To 
Manoj V  
8072287399  
Dept of Computer Science engineering 
KSR College of Engineering  
 

Sub: Letter of Intent: Technology Training and Placement under CSR 

Dear Manoj  
 

We are pleased to inform you that you have been selected for CSR-Incubation batch of Technology 
Training and Placement which is of free of cost for merit students. 

By Palle Technologies, Bangalore. 

The program will begin on 15THDecember 2021 and will complete on 31ST March 2022 
The Mode of Training will be Online – Using Zoom App.  
The Training will be conducted every day between 6:30 PM to 8 PM. 
During this Program you will be having Technology Training 

1. Monday to Friday – Training, and Saturday Evaluation & interview preparation. 

Program features: 

1. Aptitude & reasoning training 
2. Technology training on Java, OOPs, Sql, Web Technologies, & Python 
3. Assignments – coding & aptitude 
4. System tests on regular basis 
5. Coding interview preparation 
6. Mock technical interviews 
7. Mock HR interviews 
8. We will schedule unlimited number of interviews with our esteemed clients with packages 

starting from2.4 LPA to 6 LPA until student gets placed 
9. Course Completion Certificate will be provided after the successful completion of the 

Technology training 
10. If student misses any one class during training period, then student will be dropped from the 

program and will not be eligible for free training and placements. 
11. If student has not attended any interview scheduled by Palle Technologies, then student will be 

disqualified from the program and will not be eligible for free training and placements. 

Mandatory Requirements while joining: 



Syntel Private Limited, Plot No. H7 & H8, SIPCOT IT Park, Siruseri, Chennai 603 103. India l Tel: +91 44 47423800 

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India l CIN No. U72200MH1992PTC066730 | www.atos.net 

 

 

Date: 4/01/2022 

 
 

Intent to Offer 

 

Dear Periya A 

Syntellect ID: ASBE20145509 

Congratulations! 

 

We are pleased to record this intent to offer for the position Associate Consultant (GCM 1) with 

Syntel Private Limited (“Company”). 

 

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable 

requirements under this Intent to offer, we will share a definitive offer letter, which will outline the 

specific employment terms and conditions. Please note that, unless you receive a offer letter this 

Intent to offer is merely to record the intended offer of employment and it shall not be construed as 

an employment with company nor it will be a legally binding offer/contract of employment. 

 

The contents of this Intent to Offer are strictly confidential between you and the Company. Please 

treat this Intent to Offer and the contents hereof as personal and confidential. 

 

This Offer of Intent is valid subject to: 

 

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within the 

stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum 

percentage of 60% and no standing backlogs 

b) You successfully clearing the medical test if the company so desires and you being found and 

remaining medically (both physically and mentally) fit 

c) You producing all the relevant documents pertaining to your education, identity, residence 

etc. as required by the Company 

 

The Company shall conduct a background verification of all records/ references provided by you. 

Your employment with the Company will be subject to your background check records being clear, 

satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent 

from time to time. The Company reserves the right to ask you to furnish additional documentation 

or supporting information in this regard, as and when considered necessary. In case your 

background verification process is not completed within the company specified timeline, intimated to 

you via email, your selection would be deemed to be canceled. 

 

This Offer of Intent is also contingent upon us working to determine an appropriate start date for 

your employment. The training is for a period of one (1) year, or any other period as the Company 

deems necessary, from the date of commencement of your service and you will be required to sign a 

separate agreement, by way of which you agree to remain in the employment of the Company 

during such period of training, and for a period of one year thereafter (hereinafter referred to as 

"the period"). Such agreement will also form part of your employment terms with the Company. 

 

You will be continuously assessed during your training. If you do not complete the class room/on 

job training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding 

will automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on 

or before the end of 5 days from date of its issuance. 

http://www.atos.net/
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  04 March 2022 

Mr. Ashokkumar Palanisamy                                                            

167, School Back Side Road, 

Edanganasalai, Salem, 

TamilNadu 637502.                                                  

E-Mail: rohitashok199906@gmail.com  | Mobile: 8870559964 

                 

EMPLOYMENT LETTER 

Dear Ashokkumar Palanisamy , 

On behalf of Altimetrik India Private Limited, we are pleased to offer you the position of “Associate Engineer – 

Product and Platform Engineering”. Attached are the specific terms and conditions of your employment – please 

read these important details carefully, including your compensation and benefits. 

1. Date of Employment:  Your employment will be effective on your date of joining, which shall be not be later 

than 16th August 2022.   Please contact us immediately if you require an alternative joining date.  In the event 

you fail to join us on or before 16th August 2022, this offer for employment will stands withdrawn without any 

further obligation from our side. 

 

2. Emoluments:  Your per annum cost to the Company is INR 5,50,008/- the breakup of which is shown in 

Annexure - I.  Your remuneration is strictly confidential and we expect you to treat this information and any 

changes made therein from time to time as Personal and Confidential.  Unless otherwise provided by Company, 

your salary shall be paid monthly. The total amount paid will be your salary less any statutory, standard, 

permissible or elected deductions or set-offs applicable to your employment. In addition to your salary, you may 

receive other benefits, as applicable under the Company’s benefits or similar policies. Company may, upon notice 

to you, at any time and in its sole discretion amend, suspend, vary and modify any of the terms and conditions of 

these benefits and/or policies. The compensation and/or benefits offered to you by the Company may be pro-

rated depending on your effective start or effective termination date. In case you have any queries in this regard, 

you may discuss the matter with your reporting manager. 

 

3. Designation:  Company reserves the right to alter your designation as it shall from time to time determine, in 

accordance with Company's policy. 

 

4. Posting and Period of Employment: Your services are transferable and you may be assigned to any office of 

the Company or to any subsidiary or associate company, whether now existing or still to be formed whether in 

India or abroad. You may also be deputed to any of our customer’s locations.  Such transfer/deputation will be in 

accordance with the Company’s rules being in force at the time. 

 

5. Duties: The roles, responsibilities and duties appropriate to your employment, will be specified by Company from 

time to time. Company may at any time, in its sole discretion, upon notice to you, alter or otherwise modify these 

roles, responsibilities and duties. Further, at any time, you may be required to provide services, directly or 

indirectly, to Company, contractors and clients. You will be required to report to any reporting manager at the 

discretion of the Company. During your service with the Company, you are expected to devote your whole time 

and attention to the Company's affairs and refrain from directly or indirectly engaging in any other employment 

or business in any role or capacity. 

 



 

 
Stradegi Solutions India Pvt Ltd (Formerly known as Fintek Solutions India Pvt Ltd) 

                             +91 44 6673 7373    info@stradegi.com    www.stradegi.com    51, Tek Meadows, Tower ‘C’, I Floor, O.M.R., Sholinganallur, Chennai-600119    CIN: U72900TN2013FTC089866 

 

July 5, 2022 

 

Internship Completion Letter 

 

To  

 

Dhusanthan R 

 

94, Amaravathy Nagar 

Suriyampalayam, Ramanathapuram Pudur 

Erode - 638005 

Tamilnadu 

 

 

Dear Dhusanthan R, 

 

This is to confirm that you have successfully completed your internship with Stradegi Solutions India Pvt 

Ltd for the period between 15-Dec-2021 and 30-Jun-2022. On behalf of Stradegi, I would like to thank you 

for your support during your internship.  

 

During your tenure with Stradegi, you managed the expectations well while delivering good quality work. It 

was great to have you on our team and you are a pleasure to work with. 

 

Kindly note, that your regular employment with Stradegi as a Management Trainee will commence from 01-

Jul-2022. All other terms and conditions will remain the same as per the offer letter given to you. 

 

Wish you the best for future endeavors. 

 

Please note that salary matters are highly confidential and hence you are asked not to discuss it with 

any of your colleagues. 

 

Regards, 

 

For Stradegi Solutions India Pvt Ltd 
 
 

VINOD ANTONY 

Head, Human Resources 



Training and Employment Agreement

This Training and Employment Agreement (hereinafter referred to as the
“Agreement”) is executed on 13th December 2021 (hereinafter referred to as
“Effective Date”) by and between

Codingmart Technologies, a company registered under the applicable laws and
having its registered office at MDS Group Signature, 3rd Floor, 38th Cross Road, 5th
Block, HBR Layout, Bangalore 560043, Karnataka (hereinafter referred as the
“Company” which term shall, unless it be repugnant to the context or meaning
thereof, be deemed to include its successors and assigns), represented by its
authorized signatory Anitha Sathish.

AND

i.Nanthakumar B, bearing aadhaar number 7903 4010 0578 having place of residence
at 119, Royal Theatre 2nd Street Bhavani- 638301 hereinafter referred as the
“trainee”). The Company and the Trainee are together referred to as Parties and
individually as party.

Recitals

WHEREAS the Trainee desires to work with the Company and in furtherance of the
same has been selected for training by the Company for period of 9 months of
internship (Excluding leaves availed), hereinafter referred to as “Term of Training”
and if decided by the Company in its sole discretion may be offered by the Company
an employment with the Company post the Training;

WHEREAS the Company, must disclose and discuss sensitive and confidential
information in the ordinary course of their engagement with the Trainee and in
furtherance of the same, this Agreement details the terms of this Training and
Employment.

NOW THEREFORE, in consideration of the promises and other covenants and other
good and valuable consideration, the receipt of which is hereby acknowledged by the
Parties, this Agreement witness as follows:

2. Definitions
1.1. “Agreement” shall mean and include this Training and Employment Agreement

along with its recitals, annexures, schedules, and amendments, if any.
1.2. “Confidential Information” shall mean and include any and all information

disclosed by the Company to the Trainee during the term of this Agreement,

CODINGMART TECHNOLOGIES PRIVATE LIMITED | CIN: U72200TZ2015PTC02201
MDS Group Signature, 3rd Floor,38th Cross Road,5th Block, HBR Layout, Bangalore 560043

www.codingmart.com | hr@codingmart.com

1

DocuSign Envelope ID: B83F7845-3524-4653-B947-6B0D5FFF346A





 

Registered Office:  L&T House, Ballard Estate, Narottam Morarjee Marg, Mumbai - 400 001, INDIA    
CIN: L99999MH1946PLC004768 
 

 

Larsen & Toubro Limited 
A. M. Naik Tower, L&T Campus, 
Gate No. 3, Jogeshwari – Vikhroli 
Link Road (JVLR), 
Powai, Mumbai 400072, INDIA  
www.Larsentoubro.com  

 

 

Ref.: GET 2022/CS/SW&C-202263055106818 01st June 2022 

Mr. Sanjay K 
KSR Tiruchengode 
Email ID: sanjaykmsmoorthy@gmail.com 
Contact No. 8667010170 
 

APPOINTMENT AS GRADUATE ENGINEER TRAINEE - 2022 

With reference to the interview, you had with us, we have great pleasure in appointing you as a Graduate 
Engineer Trainee (GET) on the following terms and conditions: 

1. Medical Fitness and Academic Requirement: 

 

The offer is inter alia subject to your 

 

a. Being found medically fit by the Company's authorized Doctor. 

b. Being qualified according to all the Eligibility criteria as communicated at the time of Campus 
Recruitment. 

c. Completion of all the academic requirements for B.E. / B. Tech. course. 

 

2. Period of Training: 
 

The Period of training will be for One year from the date of commencement of training. 

Your training commences from 1st July, 2022 with pre-joining activities on 30th June, 2022. Accordingly, 
you are required to report at Chennai on 29th June, 2022 (Wednesday). The accommodation for you 
during the Orientation program at Chennai will be arranged by us and the details of the same will be 
shared with you separately. Travel to Chennai and commute to accommodation on arrival in Chennai is 
required to be planned accordingly and will be at your own expense. The company will not reimburse any 
expenses incurred by you for travel to and arrival at designated accommodation at Chennai. 

 

The cost of boarding and lodging at the accommodation, and conveyance from accommodation to L&T 
Campuses will be borne by the company. 

 

You will be assigned to work in Smart World & Communication. 

 

During the course of twelve months training period, you will carry out all directions and instructions 
issued to you by the Company, its officers and representatives diligently and faithfully carry out your 
duties and obligations.  The course and manner of your training will be decided solely by the Company 
at its discretion and you may be required to work, as part of your training, in any one of the Departments 
/ Offices / Projects of the Company and/or its Associates / Subsidiary Companies. 

Please note that request for extension in joining time / Change of Department or Division or Location will 
not be entertained. 



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
13-Jan-2022
 
Sasmitha K
B.E. Computer Science & Engineering
KSR College of Engineering, Tiruchengode 
 
Dear Sasmitha K, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
05-Jan-2022
 
Sudharshan B
B.E. Computer Science & Engineering
KSR College of Engineering, Tiruchengode 
 
Dear Sudharshan B, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.



February 28, 2022 (MM/DD/YYYY)

Invite for Internship

Dear ROSHAN B
No:51 ,Mumbai Southern Roadways 
Poonamallee,Chennai-600056
 
It gives us immense pleasure in inviting you for Internship training with Temenos India (P) Ltd in response to the
recommendation placed before the organization by your institution.  Internship training is one of the ways in which Temenos
contributes to the cause of professional education by providing students an opportunity to receive on the job training with us.

1.     Stipend: You will be paid INR 15000 per month as a stipend during internship training.

2.     Date of Joining:  March 18, 2022 (MM/DD/YYYY)

3.     Termination: Fifteen Days’ notice must be given should either party wish to terminate/discontinue the internship
program. However, any misdemeanor or misconduction the part of the Intern will justify immediate dismissal without notice.

4.     Training Hours: 8 hours per day, 5 days per week (Mon to Fri).  Working hours may be subject to change following
business requirements.

5.     Place of work: Chennai, India.  You may however be required to take up assignments with subsidiaries of the group
and/or our clients, which may include travel within India.

6.     Vacation: You will be eligible for one day leave per month during the internship. Apart from this you will also be entitled
to statutory public holidays announced by Temenos India.

7.     Confidentiality/ Non-Disclosure: All matters, information or work undertaken by you in the course of your
employment are confidential and you shall not release to third parties or make known any such matters, information or work   
 without the prior written consent of the company.

8.     Training: You will be provided adequate classroom training and the duration of training would be purely based on the
business requirement. During the Internship period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training can be terminated by the Company with one week notice.

On conversion to Temenos employment, you need to sign the Training Agreement, which stipulates a condition that you have
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                                                                            Internship Letter 

December 03, 2021  

Dear Arthi, 

Subject – Internship Letter.  

 

Congratulations and Welcome to Ivy!  

We are pleased to offer you an internship opportunity at Ivy Mobility Solutions Pvt Ltd, Chennai for a period of Six months 

(14th Dec 2021 – 14th Jun 2022). You will be working as an intern trainee in software Development team and will be paid 

stipend of INR 15,000/- per month, which would be paid after deductions of all applicable taxes.  

We would also like to confirm that your performance will be evaluated on completion of Six months of internship, and 

you will be offered full time opportunity if your performance meets expectations and production of the degree completion 

certificate. You will be paid INR 4,00,000/- per annum as compensation as a full-time employee, a detailed compensation 

structure shall be provided at the time of issuing the offer letter. 

During your term of internship, you will have access to company confidential information, and you would be handling 

sensitive information which will be limited to the product. You acknowledge and recognize that all confide ntial information 

is available to you, and you are expected not to divulge or pass over the same to anyone.  

During this term If you are found non-performer, prohibited conduct, any Ivy policy violation your services may be 

terminated without notice. You will be responsible for safekeeping of company property and return in good condition 

which may be in your use or custody. 

During the period of internship, you will be provided suitable training by the Company to equip yourselves to deal with 

the job for which you have been offered a position. The training and employment terms would also be governed by the 

following apart from the regular employment terms. 

a)         Training would cover: 

a. Technology training specific to the area you would be working, this would involve internal trainers.    

b. Mentorship by Senior Associates of the company investing significant time to ensure that you are trained well to 

deliver on the Job. 

c. Such a training program which extends between 4 to 6 months will involve a significant investment by the 

Company and we intend to protect the interests of the company by means of the below: 



Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 1200371

Letter of Intent (''LOI'')

Dear BALAMURUGAN C,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set

forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular

requirements as laid down by the University/ Institute for award of the degree/ diploma and the

minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated

to you in due course of time post successful completion of your pre-joining trainings and final

semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the

location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a self-paced journey inclusive of assignments,

assessments and webinars as deemed appropriate by Capgemini and the successful completion of

the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the

assignments and assessments. The progress made by you in this learning journey would not only

help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant

to your career at Capgemini. We also encourage you to learn beyond the prescribed course

curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.
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                                                                            Internship Letter 

December 03, 2021  

Dear Naveen Kumar M, 

Subject – Internship Letter.  

 

Congratulations and Welcome to Ivy!  

We are pleased to offer you an internship opportunity at Ivy Mobility Solutions Pvt Ltd, Chennai for a period of Six months 

(14th Dec 2021 – 14th Jun 2022). You will be working as an intern trainee in software Development team and will be paid 

stipend of INR 15,000/- per month, which would be paid after deductions of all applicable taxes.  

We would also like to confirm that your performance will be evaluated on completion of Six months of internship, and 

you will be offered full time opportunity if your performance meets expectations and production of the degree completion 

certificate. You will be paid INR 4,00,000/- per annum as compensation as a full-time employee, a detailed compensation 

structure shall be provided at the time of issuing the offer letter. 

During your term of internship, you will have access to company confidential information, and you would be handling 

sensitive information which will be limited to the product. You acknowledge and recognize that all confide ntial information 

is available to you, and you are expected not to divulge or pass over the same to anyone.  

During this term If you are found non-performer, prohibited conduct, any Ivy policy violation your services may be 

terminated without notice. You will be responsible for safekeeping of company property and return in good condition 

which may be in your use or custody. 

During the period of internship, you will be provided suitable training by the Company to equip yourselves to deal with 

the job for which you have been offered a position. The training and employment terms would also be governed by the 

following apart from the regular employment terms. 

a)         Training would cover: 

a. Technology training specific to the area you would be working, this would involve internal trainers.    

b. Mentorship by Senior Associates of the company investing significant time to ensure that you are trained well to 

deliver on the Job. 

c. Such a training program which extends between 4 to 6 months will involve a significant investment by the 

Company and we intend to protect the interests of the company by means of the below: 
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                                                                            Internship Letter 

December 03, 2021  

Dear Priyadharshini, 

Subject – Internship Letter.  

 

Congratulations and Welcome to Ivy!  

We are pleased to offer you an internship opportunity at Ivy Mobility Solutions Pvt Ltd, Chennai for a period of Six months 

(13th Dec 2021 – 13th Jun 2022). You will be working as an intern trainee in software Development team and will be paid 

stipend of INR 15,000/- per month, which would be paid after deductions of all applicable taxes.  

We would also like to confirm that your performance will be evaluated on completion of Six months of internship, and 

you will be offered full time opportunity if your performance meets expectations and production of the degree completion 

certificate. You will be paid INR 4,00,000/- per annum as compensation as a full-time employee, a detailed compensation 

structure shall be provided at the time of issuing the offer letter. 

During your term of internship, you will have access to company confidential information, and you would be handling 

sensitive information which will be limited to the product. You acknowledge and recognize that all confidential information 

is available to you, and you are expected not to divulge or pass over the same to anyone.  

During this term If you are found non-performer, prohibited conduct, any Ivy policy violation your services may be 

terminated without notice. You will be responsible for safekeeping of company property and return in good condition 

which may be in your use or custody. 

During the period of internship, you will be provided suitable training by the Company to equip yourselves to deal with 

the job for which you have been offered a position. The training and employment terms would also be governed by the 

following apart from the regular employment terms. 

a)         Training would cover: 

a. Technology training specific to the area you would be working, this would involve internal trainers.    

b. Mentorship by Senior Associates of the company investing significant time to ensure that you are trained well to 

deliver on the Job. 

c. Such a training program which extends between 4 to 6 months will involve a significant investment by the 

Company and we intend to protect the interests of the company by means of the below: 
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                                                                            Internship Letter 

December 03, 2021  

Dear Mohammed Azarudeen, 

Subject – Internship Letter.  

 

Congratulations and Welcome to Ivy!  

We are pleased to offer you an internship opportunity at Ivy Mobility Solutions Pvt Ltd, Chennai for a period of Six months 

(14th Dec 2021 – 14th Jun 2022). You will be working as an intern trainee in software Development team and will be paid 

stipend of INR 15,000/- per month, which would be paid after deductions of all applicable taxes.  

We would also like to confirm that your performance will be evaluated on completion of Six months of internship, and 

you will be offered full time opportunity if your performance meets expectations and production of the degree completion 

certificate. You will be paid INR 4,00,000/- per annum as compensation as a full-time employee, a detailed compensation 

structure shall be provided at the time of issuing the offer letter.  

During your term of internship, you will have access to company confidential information, and you would be handling 

sensitive information which will be limited to the product. You acknowledge and recognize that all confidential information 

is available to you, and you are expected not to divulge or pass over the same to anyone.  

During this term If you are found non-performer, prohibited conduct, any Ivy policy violation your services may be 

terminated without notice. You will be responsible for safekeeping of company property and return in good condition 

which may be in your use or custody. 

During the period of internship, you will be provided suitable training by the Company to equip yourselves to deal with 

the job for which you have been offered a position. The training and employment terms would also be governed by the 

following apart from the regular employment terms. 

a)         Training would cover: 

a. Technology training specific to the area you would be working, this would involve internal trainers.    

b. Mentorship by Senior Associates of the company investing significant time to ensure that you are trained well to 

deliver on the Job. 

c. Such a training program which extends between 4 to 6 months will involve a significant investment by the 

Company and we intend to protect the interests of the company by means of the below: 
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PRIVATE AND CONFIDENTIAL

June 24, 2022

GURU VIGNESH K

445, Vanniyar Nagar, Alagapuram periyapudur
 Salem 
, India.

Dear GURU VIGNESH K,

Welcome  to  Mphasis.  It  gives  me great  pleasure  to  invite  you  to  join  the  family  of

Mphasis.

We are pleased to offer you the position of a Associate Software Engineer, in Band 5 and

Level  2 with  our organisation. The gross  compensation  will  be  INR  4,00,000/- (Four

Lakhs rupees only) per annum. 

You are required to sign a training bond and agreement for  INR 1,00,000/-(Rupees

One Lakh Only) for a period of 24 months. This bond is applicable from your date of

joining the company.  The bond for the complete amount of  INR 1,00,000/-(Rupees

One Lakh Only) would be recovered if you resigned within 24 months.

At Mphasis we believe we have a historic opportunity of building a global world class

company.  We also believe we are very unique in several ways – our equal strengths in

Applications, BPO and ITO; being a flat, open and communicative organization; our ethos

that encourages, promotes and rewards empowerment; initiative; flawless execution and

leadership.   In return,  we promise to provide you a platform to grow and fulfill  your

personal and professional goals.  We look for professionals like you who would partner

the  future  growth  of  the  Organization.   We  are  confident  that  with  your  skills,

competencies and capabilities you would be a valuable addition to the team.

This offer of employment is contingent upon you fulfilling the background verification

process that the organization will conduct.

We look forward to you joining us on June 24, 2022 at Pune. The reporting time is 9:00

AM. You endorse your acceptance by duly signing the duplicate copy of this letter on all

sheets at the bottom right corner and return to the undersigned by either mailing it or

handing it over to us on the date of your joining.

  CIN: L3007KA1992PLC025294



Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
 
 
 
13-Jan-2022
 
Saran Kishore A S
B.E. Computer Science & Engineering
KSR College of Engineering, Tiruchengode 
 
Dear Saran Kishore A S, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.





 

 
KANINI Software Solutions India Private Limited 

(An ISO 9001:2015 Certified Company)  
Rattha Tek Meadows, No. 51, Tower - B, 3rd Floor, OMR, Sholinganallur,  

Chennai -600 119 | Phone : +91 44 40098700 | www.KANINI.com 

 

 

Date: 16-Nov-21 

 

 

                                                                                                        

Provisional Letter of Employment 

 

 

 

Dear  Thanaraj Govindhan,  

  

 

 

Thank you for the keen interest you have shown in KANINI Software Solutions (a fully 

owned Subsidiary of KANINI Software Solutions Inc, USA). Consequent to your application 

and the subsequent discussions you had with us, we are pleased to offer you a Provisional 

appointment for the position of Trainee Engineer. A detailed offer letter showing all the 

terms of your employment will be provided up on your acceptance of this provisional 

appointment and completion of pre-employment activities. 

 

Your annual cost to the company would be INR 4,00,000. A breakup of this would be 

provided along with your offer letter.  

 

This offer is contingent upon the successful completion of a background check, verification 

of education, acceptance and signing of the employment agreement. Prior to your first day 

of employment, you will need to complete the “onboarding process” in a Workday. We will 

keep you informed about your joining date through email upon completion of pre-

employment activities. 

 

We would appreciate your confirmed acceptance of this offer in the enclosed format.  

  

Looking forward to your joining with our “Winning Team”. 

 

With best wishes,  

  

Yours sincerely,  

 

 

For KANINI Software Solutions, 

  

 

 

Indu Mohan 

Assistant Manager - HR  

 
 



 

30 Dec 2021                                                                                                                        Ver 1 

Offer Letter 

 

 Further to your application and interview with Revature, we are pleased to offer you a 

position of Software Engineer Trainee in our organization. 

  
This Offer Letter (the or this “Agreement”) is entered into by and between 

____________________ (“Software Engineer Trainee” or “Trainee”), aged 

______________years, S/O or D/O ______________________residing 
at _________________________ __________________________________________ , and Revature 

Consultancy Services Private Ltd, (“Company”), a company having its registered office at 

12th Floor, New No.431, Anna Salai, Teynampet, Chennai - 600 018. Trainee and Company 

may each be individually referred to hereinafter as a “Party” or collectively as the 

“Parties.”  

  

Company provides full-time training for real-world tech careers at the world’s top 

companies. Revature software engineers have industry-recognized certifications that are 

hard to achieve. During Revature’ s training program, software engineers are taught skills 

and competence to hit the ground running. After they successfully complete the training, 

Revature works with the individual to get them hired directly with Revature’ s clients. The 

total training to hire process typically takes about four months.  

  
NOW THEREFORE, in consideration of the mutual promises contained herein and for other 

good and valuable consideration the receipt and sufficiency of which the Parties 

acknowledge, the Parties hereby agree as follows:  

 
1. Internship/Revature Readiness Program (RRP): 

 

a. Trainee Internship/RRP is for a minimum period of three (3) months. During 

this period, Trainee will receive a stipend of Rs.5,000/- (Rupees Five 

Thousand Only) per month. He/ She will be provided with a mentor during the 

Internship/RRP period  

 

b. This Program is a 12-week instructor-led training program designed to 

provide Trainees with skills and knowledge that can be built upon advance 

and acquire the skills of a software developer. The training program is a 

residential program, provided at no cost to eligible Trainees accepted into 

the training program.   

 

c. During the term, Trainee undertake to devote best efforts, knowledge and 

skill and devote substantially all their working time (at least 40 hours a week) 

and attention to the performance of duties. 

 

d. During Training, trainees will learn the skills that will set them on the career 

path, working on the most highly sought-after technologies in the tech 

industry. 
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Date 12/20/2021 

Dear  Kalaipriya 

We are pleased to offer you the post of System Software Engineer – Trainee in our organization. The 

terms and conditions of the offer are as below. You are expected to join on or before 6th July 2022. 

Please note that the offer is not valid beyond the agreed joining date unless otherwise with your valid 

reason in written and subject to company’s acceptance of your reason in this regard.  

1. Designation :  System Software Engineer - Trainee 

2. Probation : You will be on probation for an initial period of 6 months, which 

can be extended or reduced at the sole discretion of the     

Management. Until such time as you are informed in writing of 

your confirmation, you will continue to be on probation. 

3 Compensation : You are entitled for an annual pay of  4,00,000 (Four Lakhs  

Only) Per Annum. The detailed pay structure will be given to you 

on your date of joining. 

4. Bond : You will be required to sign a Bond with American Megatrends 

International India Private Limited for 3 years for  4,00,000 (Four 

Lakhs Only) 

5. Notice Period : During probation, the appointment is terminable 

by either side giving 30 days’ notice in writing or payment of 30 

days salary in lieu thereof. After confirmation the appointment is 

terminable by either side giving 90 days’ notice in writing or 

payment of 90 days salary in lieu thereof. 

6. Rules and regulations : This offer is valid based on report pertaining to background 

verification, submission of your Passport, Pan Card, Aadhar Card, 

course completion certificate or convocation certificate, conduct 

certificate and 4 wheeler Driving License. Your acceptance will be 

by conformance to abide the rules, regulations and guidelines of 

the company which is subject to amendment from time to time. 

We welcome you to AMI India family and look forward for a long and mutually beneficial association 

 
For American Megatrends International India Pvt Ltd 

 
Suhasini Ramakrishnan 
V.P - Human Resources & Quality    
 
 
I have read and accept the terms and conditions of my employment as outlined in the letter above. I also 
understand that I will be required to adhere to the standards and practices of as outlined in the company’s policy 
manual which I will receive on my first day 
 

Signed () ________________________________________ 

 

5th Floor, Tower - A, 

Rattha‘s Tek 

Meadows, No. 51, 

Rajiv Gandhi Salai 

(OMR), 

Sholinganallur 

Chennai - 600119 - 

India 

 

 

Main: [91] 44-

66540922 

Fax: [91] 44-

66540901 

Toll Free (India): 

1-800-200-8001 

TOLL FREE (US): 

1-844  312 4164 

 

 

CIN: 

U72200TN2018FTC1242
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AMIINDIA.CO.IN 

E-LOCK EVALUATION SIGNATURE

Suhasini Ramakrishnan
Tuesday, December 21, 2021 8:02 AM
Chennai
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Spiders 
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Iraining 6 Development Center 

VBLACHERY 

Hi Sir/Mam 

Yugenth.P - 6369390309 

Above Mentioned student got selected for Incubation by 

Qspiders and Jspiders Software Training Itnstitute. 

Currently this student is attending 

12.30am- 2.30pm & 6pm-8pm batch.Kindly permit them 

to attend class. 

Thank You. 

QSPIDERS SOFTWARE TESTING 
TRAINING INSTITUTE 

# 12A, TARAMANI 100 FEEY ROAD, 
TANSI NAGAR, VELAGHERY, 

CHENNAI-600 042. 
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                    Private & Confidential 

           04-01-2022 

Ms. Davanika R  
D/O,Rajendran P , 
6/82, Yusuff nagar,Nadupalaym, 
Chithode, Erode-638102 
Mobile: 9344870279 
Email: davanika2000@gmail.com 
 
 

Subject: Letter of Internship 
 
Dear Miss. Davanika R, 
 
                We are pleased to offer you an Internship at Data Corpus in the junior categories 
in the Job Role Research Engineer – Intern on the following terms and conditions: This 
offer of Internship is for 6 months, your job will include, but is not limited to the 
responsibilities mentioned below.  

You will work at high standard of initiative, creativeness, efficiency and economy in the 
organization. The nature of work and responsibilities will be assigned and explained to you by 
your Manager from time to time. Though you have been engaged to a specific position, the 
company reserves the right to send you on deputation/transfer/assignment to any of the 
company’s branch offices in India or abroad, whether existing at the time of your appointment 
or to be set up in the future. 

We are pleased to offer you this Internship at the beginning salary of INR 10,000 per month, 
After Internship period your salary will be revised based on performance. You will report to 

the Lead/Manager assigned at the time of joining. You will be working remotely i.e., work 
from Home/Institution, you will also work from office or client location when its required 
depending on projects and requirements.  
  
Travel: Be available for travel to visit customers, present products, provide trainings data 
collection and requirements. 
 

Expenses: Data Corpus will reimburse for basic office supplies and utilities, you will be paid 

upon receipt of the invoice, verification and approval for expenses and completed assigned 

work.  

 

 



 

______________________________________________________ 

QuEST Global Engineering Services Private Limited 
Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 

591245 IN CIN: U74900KA2014PTC076219 

Communication address: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,                                   
Varthur Hobli, Bangalore East Taluk, Bangalore -  560 103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
www.quest-global.com 

 

Letter of Intent 

Doc Ref. No.: QC20220475                                                                                      Date of Issue: 9-Mar-2022            

Dear Srinivasan B,             
 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as world’s 

leading Engineering Services Provider.  

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee Engineer 
with QuEST Global Engineering Services Pvt. Ltd. 
                                     

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement / Bond: 2 years (An agreement between QuEST and the Employee which provides that 

the Employee shall work for an agreed minimum period of time from the date of joining the company)  
 
You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary payments 
on the last working day of the month. 
 
This offer of employment is subject to successful completion of: 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date of Joining 
 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the information 
& documents submitted by you.  

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to: 
university.relations@quest-global.com 

We eagerly look forward to welcome you at QuEST.  

PS: This Offer stands cancelled in case of any discrepancy found during the Background Verification or based 

on Academic credentials.  

For QuEST Global Engineering Services Private Limited 

 

Neha Das                   
Manager - University Relations                                           Candidate Signature: ____________________ 

mailto:info@quest-global.com
http://www.quest-global.com/
mailto:university.relations@quest-global.com
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LETTER OF INTERNSHIP 
Date: 10 March 2022 

Name: gowtham.s 

Address 622,velliampalayam, erayamangalam, tinichengode. 
namakkal-637210 

Email id: gowthams6301@gmail.com 
Ph no: 6381908064 

Dear GOWTHAM.S 

Sub: Provisiconal Offer Letter 

We are pleased to welcome you on board - Six Phrase - The Finishing School. 

Afrer careful consideration, Six Phrase The Finishing School has decided to offer you 

Internship in our firm. You will be designated "Junior Intern Trainer". 

The employment is subiect to the following conditions: 

1) You will be required to serve a probation period of 6 months. Upon feedback from the 

institutions and based on your work performance you will be confirmed into our rolls after 6 

months. 
Confirmation is purely based on your work performance. 

2) Your Salary during the probation period will be Rs.10,000 for contract employee and 

Re.15,000 for full time employee per 
month (Cost to Company). 

3) Your Salary will be revised after the Internship period based on the Internship Exit Exam 

Scores and Feedback from Institutions 
and the company, and has been 

4) Your individual 
remuneration 

is purely a fact between you and 

arrived on the merit of your 
education. expernence 

your professional 
achievements and the 

that context we would sincerely request 

compa mpany's 
prevailing 

compensation 
guidelines. In t 

hereafter, as strictly personal and 

you to 
maintain 

this 
information 

and any changes 

confidential. 

) The salary will be paid on or 
before the 10th of every month. 

6) Your 
responsibilities 

will include 1 raining 
and 

naesment at various colleges and corporate. 

preparation of Training 
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Levelopment 
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Experimental investigations on mechanical strength of concrete using nano-alumina and nano-clay

K. Sargunan , M. Venkata Rao , A. Alex Rajesh , R. Babu , P. Prasanthni , K. Jagadeep , Moti Lal Rinawa 

Show more

Outline

https://doi.org/10.1016/j.matpr.2022.03.703

Abstract
The current work aims to advance the mechanical characteristics of concrete by replacing cement with a low volume fraction of nano-alumina particles and fine
aggregate with nano-clay. The initial tests had piloted on the conventional concrete using varying fractions of nano-alumina particles in order to determine the
optimal nano-alumina proportions for various curing times (1 week, 4 weeks, and 8 weeks). Then, the accompanying experiments using varied volume fractions
of nano-clay with the determined optimal proportion of concrete nano-mixture were conducted. The results indicated that the optical volume percentage in the
concrete nano-mixture should be 2.0 percent nano-alumina particles and 3.0 percent nano-clay in order to achieve the greatest splitting tensile strength, and
compressive strength. With the assistance of nano-alumina particles and nano-clay, the mechanical characteristics of the concrete were improved by around 30%
effectively.

Keywords

Nanoconcrete; Alumina nanoparticles; Nano-clay; Mechanical strength of the nanoconcrete; Concrete nano-mixture
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Nanotechnology is an emerging technology for the treatment of waste water. Nanoparticles have its own advantages as the higher
surface area to volume ratio compared to the bulk material. In this study, zinc oxide-based nanoparticles were synthesized.
Synthesized nanoparticles are characterized by UV-visible spectroscopy, Fourier transform infrared spectroscopy, scanning
electron microscopy, and energy dispersive X-ray spectroscopy (EDX). The antibacterial study was carried out using the
synthesized nanoparticle. The photocatalytic degradation for methyl blue, methyl red, and Orange G is also done in this study
using the synthesized nanoparticles. The shape and size of the nanoparticles obtained are rounding spherical with 80 to
110 nm. The optimum result obtained from the dye degradation study is 94% for methyl blue.

1. Introduction

Nanometric zinc oxide can have many different forms. It can
be found in structures that are one dimensional (1D), two
dimensional (2D), and three dimensional (3D). Needles,
helixes, nanorods, ribbons, belts, wires, and combs are
among the most common one-dimensional structures.
Nanopellets, nanosheet/nanoplate, and other two-
dimensional structures of zinc oxide can be found [1]. Nano-
technology is the manufacture and application of materials
on the tiniest scale possible [2].

Nanoscale particles have lately emerged as possible anti-
bacterial agents due to its higher surface area to volume

ratio, which is attracting researchers, due to the development
of microbial resistance to metal ions, antibiotics, and the
generation of resistant strains.

The recent expansion in the field of porous and nano-
metric materials generated through nontraditional tech-
niques has sparked interest in finding new uses for ZnO
nanoparticles [3]. Zinc oxide is also a fascinating semicon-
ductor material because of its use in solar cells, gas sensors,
ceramics, catalysts, cosmetics, and varistors [4].

Zinc oxide nanoparticles are widely known for their anti-
bacterial properties. Using the disc diffusion approach,
Wahab et al. employed this feature to suppress Bacillus sub-
tilis and Escherichia coli growth. The potential antibacterial
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Enhanced Biodegradation of Battery-Contaminated Soil Using
Bacillus sp. (MZ959824) and Its Phytotoxicity Study
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Batteries that have been used and thrown away are potential threats to the environment.  e aim of the present study is to explore
the bacterial bioremediation of the battery-contaminated soil.  e battery contaminated soil sample was collected from the
municipal compost yard, Vellalore, Coimbatore, Tamil Nadu, India. e Bacillus sp was isolated by the serial dilutionmethod. e
Bacillus strain was identi�ed based on the colony morphology as well as the 16s ribosomal ribonucleic acid partial gene sequence
and was designated the name HVRCBNR. It was deposited in the GenBank under the accession number Bacillus sp MZ959824.
 e bacterial growth was evaluated by measuring the optical density of the media (OD600), while the degradation was determined
by FTIR analysis.  e phytotoxic analysis was performed using Trigonella foenum-graecum to assess the toxicity of the battery
waste before and after bacterial treatment.  e spectroscopic study showed that the strain HVRCBNR achieved 83.6% deg-
radation.  e growth indexes of Trigonella foenum-graecum showed that the biodegraded soil was nonphytotoxic in comparison
with the control.  is study supports the degradability of the strain HVRCBNR, and this could pave a way for sustainable solution
to battery contaminated soil treatment.

1. Introduction

Batteries are inevitable in this electronic era.  ey are
employed in variety of applications such as digital clocks,
watches, laptops, remote controllers, mobile phones, �ash
lights, and lot more. Concerns about the production and
consumption of energy derived from fossil fuels have grown
in recent years, in tandem with the rapid rise of the global
population. As a result, there is a greater demand for the
development of clean renewable energy sources in order to
limit the usage of fossil fuels. In such a demand, batteries are
nowwidely exploited right frommilitary equipment to being

the power source of electronic vehicles [1]. Lithium-ion
batteries have dominated the global market due to its su-
periority. With a short life span of about 2 to 4 years, lithium
batteries substantially contribute to the increasing problem
of electronic waste. Every year, tons of waste batteries are
produced globally [2].  e hazardous components such as
cadmium, lead, zinc, chromium, cobalt, and mercury re-
leased from the waste batteries serve a potential threat to the
environment and pose health risk to the humans. Cobalt,
copper, nickel, thallium, and silver have an impact on the
environment and also possess toxic e¥ect on human beings
[3]. More metals, particularly manganese and zinc may be
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oil and grease, sulfide, Chemical Oxygen Demand 
(COD), E. coli, Biochemical Oxygen Demand 
(BOD), and Nitrate Nitrogen were used to analyze the 
performance of the greywater treatment system.
Conclusion  The experimental outcomes showed 
that Typha angustifolia achieved an effective outcome 
in greywater treatment compared with other plants, 
where most of the parameter values of the effluent 
were low compared with those of the influent. Most 
of the parameters like pH and TDS were higher than 
those of the groundwater aquifers, but fell within the 
world health organization safety limits.

Keywords  CapsNet, Greywater · Horizontal flow 
wetland construction · Phytoremediation · Recycle · 
Removal efficiency · Water scarcity

Introduction

In the recent decades, water shortage is an emerg-
ing problem in arid and semi-arid countries such as 
India. The freshwater resources are increasingly getting 
depleted and polluted, on a global scale, which is a con-
stant threat to sustainable development and the health of 
the ecosystem (Leal et al. 2010). The use of greywater 
treatment systems and domestic rainwater harvesting 
effectively reduces the demand for public water sup-
ply (Li et al. 2010; Donner et al. 2010). Especially, the 
greywater treatment systems play a crucial role in tack-
ling the water shortage in India, and it is an important 

Abstract 
Aims and Background  In recent decades, recy-
cling of wastewater has received increasing attention 
among researchers, because it can satisfy the prolif-
erating demand for groundwater and reduce water 
shortages in developed and developing countries.
Methods  A deep learning technique, CapsNet, was 
developed to predict the optimal plant for household 
greywater treatment. Then, a greywater treatment 
system was developed by utilizing phytoremediation 
technology with horizontal flow wetland construction 
to utilize the final treated water for organic gardening.
Results  Evaluation parameters like color, odor, tem-
perature, pH, electrical conductivity, free residual 
chlorine, chloride, sulfate, Salmonella spp, Total Dis-
solved Solids (TDS), Total Suspended Solids (TSS), 
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Abstract

This paper presents an experimental study on the effective use of high calcium fly ash (HCFA) and dolomite powder in geopolymer mortar

(GPM) and concrete. Trail HCFA GPM mixes were made with 10%, 20%, 30% and 40% dolomite powder. The alkaline liquids used for

polymerization are sodium hydroxide (NaOH) and sodium silicate (Na SiO ). To prepare different mixes, 8 M, 10 M, 12 M and 14 M

concentration of NaOH solution, NaOH to sodium silicate ratio 2.5 and liquid to binder ratio 0.5 were selected. Ambient temperature was

used to cure the specimens. Test results show that HCFA GPM mix with 20% dolomite powder and 14 M NaOH concentration yielded

remarkably higher compressive strength with 41.95 MPa at 28 days than the other mixes. Further, experimental work on HCFA geopolymer

concrete (GPC) using 20% dolomite powder demonstrated more excellent strength properties than those demonstrated by control mix

cement concrete.

 Keywords: High calcium fly ash dolomite powder geopolymer sodium hydroxide concentration ambient curing
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Figure 3.8. SEM-EDAX image of 100% HCFA geopolymer (14F).

Figure 3.9. SEM-EDAX image of 80% HCFA and 20% dolomite powder geopolymer (14FD).
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Abstract: Orthogonal frequency division multiplexing is one of the efficient and
flexible modulation techniques, and which is considered as the central part of
many wired and wireless standards. Orthogonal frequency division multiplexing
(OFDM) and multiple-input multiple-output (MIMO) achieves maximum spectral
efficiency and data rates for wireless mobile communication systems. Though it
offers better quality of services, high peak-to-average power ratio (PAPR) is the
major issue that needs to be resolved in the MIMO-OFDM system. Earlier studies
have addressed the high PAPR of OFDM system using clipping, coding, selected
mapping, tone injection, peak windowing, etc. Recently, deep learning (DL) mod-
els have exhibited improved performance on channel estimation, signal recogni-
tion, channel decoding, modulation identification, and end-to-end wireless
system. In this view, this paper presents a new Hyperparameter Tuned Deep
Learning based Stacked Sparse Autoencoder (HPT-SSAE) for PAPR Reduction
Technique in OFDM system. The proposed model aims to substantially reduce
the peaks in the OFDM signal. The presented HPT-SSAE model is utilized to
adaptively create a peak-canceling signal based on the features of the input signal.
In the HPT-SSAE model, the constellation mapping and demapping of symbols
take place on every individual subcarrier adaptively using the SSAE model in
such a way that bit error rate (BER) and the PAPR of the OFDM systems are
cooperatively diminished. Besides, to enhance the performance of the SSAE mod-
el, the hyperparameter tuning process takes place using monarch butterfly optimi-
zation (MBO) algorithm. A comprehensive set of simulations were performed to
highlight the supremacy of the HPT-SSAE model. The obtained experimental
values showcased the betterment of the proposed model over the compared meth-
ods interms of bit error rate (BER), complementary cumulative distribution func-
tion (CCDF), and execution time.

Keywords: OFDM; PAPR; autoencoder; hyperparameter; deep learning
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Abstract

Presently, there are more new kinds of requirements for the production of advanced ceramic

elements in the engineering field. These ceramic elements are to be machined for a better

surface roughness value. Surface roughness of the machined elements is one of the main

machining characteristics which play a vital role in determining the high quality of advanced

ceramic elements in engineering. In this work, some machining tests were done on the

advanced aluminum oxide (Al O  ceramic work material using a silicon carbide (SiC)

grinding wheel under different process parameters. A parametric analytical model was

developed using the method of regression analysis by taking into account of four process

parameters, such as depth of cut, feed, grain size and spindle speed. The effectiveness of the

model is evaluated based on the comparison of experimental results with the regression

analysis. The predicted values of surface roughness (  and wheel wear (  with minimum

average error are in line to the results of the acquired experiment.

Al O SiC surface roughness wheel wear regression analysis model
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,Karthik Aruchamy ,Sampath Pavayee Subramani ,Sathish Kumar Palaniappan 

,Samir Kumar Pal  &Bhuvaneshwaran Mylsamy Vivekanandhan Chinnasamy

ABSTRACT

The present work explains the thermal comfort properties of cotton (100:0),

bamboo (0:100), and cotton:bamboo (70:30, 50:50, 30:70) blended yarns/fabrics.

The physical characteristics of cotton:bamboo (50:50) blended fabrics show the very

closest properties of pure cotton yarn fabrics for the count of 30 tex. The

proportion of bamboo fiber in the fabrics influenced the physical properties of the

yarn such as areal density, fiber fineness, and other structural parameters. The

plain-woven fabric generally aligned as 30 tex in warp direction for pure cotton yarn

and 30 tex in weft direction for pure bamboo yarn. Similarly, the experiment is

conducted for various proportions and noted that cotton in warp and bamboo in
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Enhancing Security of Neurological Health 
Information Using Cryptography in Wireless 

Sensor Network 
 
 

Dr.R. Anurekha1*, N. Thirugnanasambandan2, Dr.A. Rajivkannan3 
 
Abstract  

Alzheimer's disease affects irreversible brain damage cells that control memory and reasoning. Owing to comparable 
brain patterns and pixel intensities, diagnosing Alzheimer's disease in elderly persons is challenging and necessitates a 
highly discriminative feature representation for classification. These representations can be learned from data using 
deep learning algorithms. To address these issues, previous research looks into the usefulness of rs-fMRI for multi-class 
classification of Alzheimer's disease and its phases, such as CN, SMC, EMCI, MCI, LMCI, and AD. To improve the image 
quality, some pre-processing procedures were used, including brain extraction, motion correction, intensity, 
normalization, spatial smoothing, high pass filtering, spatial normalizing, image registration, and 4D to 2D conversion. 
And then Alzheimer’s disease multi stage classification was done by using Alex net and Resnet convolutional neural 
network. Existing research, on the other hand, hasn't concentrated on texture feature extraction. ResNet has proven to 
be successful in a wide range of applications, but one major drawback is that training a deeper network takes several 
days, making it unsuitable for real-world applications. Medical records, whether housed in health information systems, 
the cloud, etc. are critical. For such records, privacy and security must be ensured using encryption and authentication 
techniques that are not currently in use. To prevent these issues, this study used pre-processing techniques as brain 
extraction, motion correction, intensity, normalization, spatial smoothing, high pass filtering, spatial normalizing, image 
registration, and 4D to 2D conversion to improve image quality. And then texture feature extraction will be done by 
utilizing gray level co occurrence matrix (GLCM). Alzheimer's disease multi stage classification will be computed based 
on Alexnet and Googlenet models for Neuroimaging data is attained from Alzheimer’s disease Neuroimaging Initiative 
(ADNI) dataset. And then all Medical records will be encrypted using Modified Advanced Encryption Standard (MAES) 
to provide security and then stored in cloud. Experiments show that the suggested model is effective with respect to 
encryption time, precision, recall, and accuracy. 
 
Key Words: Alzheimer’s Disease, Motion Correction, Normalization, Multi Stage Classification, Security and Modified 
Advanced Encryption Standard. 
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Introduction

AD is perhaps is most frequent type of dementia and 
a degenerative brain disease. Dementia symptoms 
include memory loss and struggle in thinking, 
problem-solving, and language, all of which have a 

significant impact on the patient's everyday life. 
Mild cognitive impairment is a phase of Alzheimer's 
disease that is characterized by considerable 
cognitive impairment without dementia. 
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